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GG REASONS WHY THE
LOCUM CAP ISN'T
WORKING

(that's one for every day of your week, Jeremy)

Sample size of 589 Doctors.net.uk members. Survey carried out between 29th March & 7th April 2016
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FEWER DOCTORS ARE WORKING AS PART TIME LOCUMS

As part of the government consultation on the potential introduction of the agency rate cap,
in October 2015 Doctors.net.uk ran a poll in its forum asking members who currently work
as part-time locums (i.e. in addition to a substantive post) to see how the introduction of the
locum pay cap would affect them. 37% stated that they would stop doing extra locum shifts.

The same poll was repeated last week, and found that this number had risen to 44%. At the
lower rate, doctors are no longer W||||ng to sacrifice time with friends and family to take on
additional shifts, and hospitals are becoming increasingly concerned, with reports of
hospitals sendmg text messages to their staff requesting cover for speaﬁc roles.

IT'S ACTUALLY COSTING SOME DEPARTMENTS MORE MONEY

The introduction of the pay cap was designed so that hospitals would save money by not being
able to pay more than the equivalent hourly NHS pay rate for substantive staff. However, this
cost saving is not materialising as financial benefits for the departments themselves, with 90%
not seeing any additional funding. 30% report that the locum pay cap has actually cost their
departments more, as trusts are able to pay above the capped rates in ‘exceptional
circumstances’ for exomple to fill a rota gap at very short notice. This has resulted in a
competitive market in some areas, with hospitals willing to exceed the capped rate attracting
locums away from those who won't. Locums themselves argue that the equivalent rate is
intrinsically unfair as they do not receive any of the benefits of being employed in a substantive
ioos’r such a job security, sick/maternity pay, paid annual leave, attractive pension and study
eave.
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